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Chapter 1

Hiring In Australia



Economic overview

Education and skills overview

Australia is an attractive business and talent destination, due to its diverse population, 

proximity to major APAC countries and strong business policies. 


The country has dominated the financial, technology and manufacturing sectors, skilled 

trade partnerships with major countries, and banked on its abundant natural resources 

to stride through testing economic shores.


Here's an overview of the various aspects of the 'Land Down Under' to better 

understand its appeal:

The economic achievements highlighted above were possible due to the forward-

looking education system and large pool of talented professionals with diverse skill 

sets. As a matter of fact, Australia has 6 universities in the Top 100 World Rankings.

1Multiplier

GDP Per 

Capita
GDP Growth Inflation

Ease of Doing 

Business

Freedom 

Score

USD 65,005.79 5.9% 7.3% 14

77.7 (4th in 39 

APAC countries, 

12th globally)
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Universities Rankings

The University of New South Wales Ranking in Australia: 1, World Ranking: 54

Monash University Ranking in Australia: 2, World Ranking: 56

The University of Sydney Ranking in Australia: 3, World Ranking: 65

The University of Melbourne Ranking in Australia: 4, World Ranking: 67

The University of Queensland Ranking in Australia: 5, World Ranking: 76

Australian National University Ranking in Australia: 6, World Ranking: 85

Skill Levels August 2022 (’000) Annual Change (’000) Annual Change (%)

Skill Level 1 4,720.9 234.1 5.2

Skill Level 2 1,687.3 41.1 2.5

Skill Level 3 2,011.4 90.7 4.7

Skill Level 4 3,258.7 149.4 4.8

Skill Level 5 1,986.8 63.8 3.3

Furthermore, there is a growing demand for a diverse skill set amongst the Australian 

population, it's evident from the increase in job advertisement and employment levels 

across skill levels. Moreover, the employment levels in Australia are also on the rise for 

all skill levels.

Skill Level 1: Bachelor’s degree or higher qualification 

Skill Level 2: Diploma or Advanced Diploma 

Skill Level 3: Certificate IV or Certificate III with at least two years of on-site experience 

Skill Level 4: Certificate II or Certificate III 

Skill Level 5: Certificate I or secondary education
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Salary Insights
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In 2022 Australia dealt with economic shocks, labor market pressures, a global 

recession and rising interest rates. All these pressures trickled down to employment 

and impacted the wages of residents and expats.


However, Australia maintained a low 3.5% unemployment rate and increased its Wage 

Price Index by 1% in September 2022. The wage growth in 2022 was recorded at 3.1%. 

Consequently, 46.4% of private sector jobs recorded an increase in their hourly wages, 

up from 33.9% in September 2021.


The following graph showcases the salary changes (actual and projected) in Australia 

compared to a few other top APAC countries:

Average increase in actual salaries in 2022 vs Projected increase in salaries for 2023

Source: WTW
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Below are the salaries for the 10 most sought-after jobs in Australia, as per the Skills 

Priority List 2022:

Job Role Average Monthly Salary (AUD) Average Monthly Salary (USD)

Registered Nurses 6,150 4,349.43

Software and Applications 

Programmers
7,820 5,530.50

Aged and Disabled Carers 4,097.33 2,897.73

Construction Managers 13,300 9,406.09

Child Carers 5,460 3,861.45

Motor Mechanics 2,830 2,001.45

Retail Managers 9,430 6,669.13

Chefs 4,950 3,500.76

ICT Business and Systems 

Analysts
7,540 5,332.48

Metal Fitters and Machinists 2,220 1,570.04

*1 AUD = 0.707 USD, 31st January, 2023
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Onboarding Your Employee
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Employment contracts written in English are mandatory in Australia. You also need to 

include the following: 

Employment contract and clauses

Annexure Clauses

Salary g` Perks, Benefits & other plansX

U` Additional Pay displac

I` Reimbursement guidelineL

]` Salary & deductions applicability

Terms of employment � Employee services and obligationL

g` Company engagement services with 

employee & background checksX

U` Responsibilities and daily dutiesX

I` Prohibition of Additional/part-time rolesX

]` Code of conductX

£` Reporting hierarchyX

�` Job description input from Platfor¡

�` Involvement in other business activitieL

� Employment term and renewal procesL

� Place of Wor�

� Work Schedul£

�  Probationary Perio]

� Salarc

� Leave policieL

� Confidentiality (non-disclosure agreementv

� Non-compete



6Multiplier

Annexure Clauses

Terms of employment J Non-solici5

J Intellectual PropertG

J Termination clauseF

J Notic>

J Representations and WarrantieF

J Other clauseF

;L Data privacG

+L IndemnitG

'L Assignmen5

OL ModificatioR

J Rights & Remedies Waiver=

;L Governing La#

+L SeverabilitG

'L Counterparts 

Documents required

All employers must collect the following documents from their new employee to 

complete onboardingm

�L Passport/ government ID prooo

yL PR (Proof of Residence) letter from Immigration if the employee holds another 

country's passpor5

cL Tax file declaration
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The Australian labor laws promise benefits to all employed Australian citizens working in 

the country. Both full-time and part-time employees are entitled to these benefits, 

except independent contractors.


Employee benefits are of two types – mandatory and fringe. The mandatory benefits 

are regulated by the labor law and must be offered to the workforce. Common 

examples include social security, paid leaves, maternity and paternity benefits. On the 

other hand, fringe benefits are supplementary benefits which an employer can choose 

to offer to support the workforce, for example private health insurance, stock options, 

company-owned vehicle, etc.

Superannuation is Australia’s retirement plan, employers contribute to the Super Fund 

on behalf of their employee. The fund is accessible to the employee after retirement or 

65 years of age. The minimum contribution to this fund is 10% of the employee’s 

quarterly salary. 


The following table mentions the employer’s contribution to the Super Fund for 2022 

and subsequent years:

Superannuation

Period Contribution

1 July 2022 – 30 June 2023 10.50% 

1 July 2023 – 30 June 2024 11.00% 

1 July 2024 – 30 June 2025 11.50% 

1 July 2025 – 30 June 2026 12.00% 

1 July 2026 – 30 June 2027 12.00% 

1 July 2027 – 30 June 2028 and onwards 12.00% 



8Multiplier

Medicare is the universal health program in Australia that covers the medical and 

hospital costs of local residents. The program is funded from the employee’s gross 

salary at the rate of 2%.


High-earning professionals who do not have a private insurance plan are levied a 

surcharge between 1% and 1.5%. In such a case, the dependents of high-income 

employees are also covered.

Medicare

Leave policy

Annual Leave

4 weeks

e All full-time and part-time workers - dependent on term 

of employmentg

e Employees must be offered 4 weeks for every 1 year 

worked.

Public Holidays

12 days

e All full-time employees are entitled to paid public 

holidaysg

e Employees requested to work on public holidays must be 

offered overtime payg

e Public holidays in Australia vary based on different 

regions.

Sick and Carer’s 
Leave

10 days

e Full-time employee¹

e More leave can be availed on an unpaid basis
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Maternity Leave

As per the 
employment contract

? All full-time employees with a minimum of twelve months 

of employment tenure with the same employer are 

entitled to maternity leaveB

? Employees are entitled to apply to the Federal 

Government scheme, which offers payment for 18 weeks 

of maternity leave.

Paternity Leave

5 days

? All full-time employees are entitled to unpaid paternity 

leaveB

? Employees are entitled to apply to the Federal 

Government scheme.

Bereavement 
Leave

5 days

? All full-time employees are entitled to paid Bereavement 

leave in cases of death of an immediate family memberB

? Immediate family members include parents, siblings, 

spouses, and children.

Parental Leave

12 months













2 weeks of paid 
leave at minimum 
wage

? All full-time employees are entitled to unpaid parental 

leave.



     This applies to¥

©B The birth mother of a newborn chil¸

£B The adoptive parent of a chil¸

 B Another person caring for a child under exceptional 

circumstance®

? Fathers & partners (including same-sex partners)
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Fringe benefits and long-term incentives

Payroll, minimum wage, and overtime pay

Fringe Benefits Long-term Incentives

n Property (including goods, real 

property such as land and buildings, 

and shares or bonds) - Senior 

management benefitse

n Non-monetary benefits include the 

provision of mobile phones, company 

vehiclep

n Medical, dental, and vision insurancd

n Childcare, including off-site and 

on-site optionp

n Parkin_

n Travel and Fuel costse

n Subsidized training or education

n Company stoc�

n Stock options (incentive and non-qualified�

n Restricted stoc�

n Stock bonus and employee stock purchase 

planp

n Phantom stoc�

n Stock appreciation rightp

n Profits interest and capital interests (in 

partnerships)

Payroll Cycle Minimum Wage Overtime Pay

The payroll cycle is 

bi-weekly, bi-monthly, or 

monthly, depending on the 

state provisions

The minimum wage in 

Australia is 21.38 AUD per 

hour. 

First 3 hours of a normal day: 

150% of the regular pay


After the first 3 hours of the 

normal day: 200% of the 

regular pay


On Sundays: 200%

*1 AUD = 0.707 USD, 31st January, 2023

Employers in the Australia may provide fringe benefits and long-term incentives based 

on their company policies and regulations for improved employee retention. Here is a 

list of the common supplementary benefits:

Payroll is heavily mandated in Australia. The following table presents an overview of the 

statutory wage and payroll requirements when employing in the Australia. 
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Offboarding procedure

Termination Notice Period Severance Pay

An employment contract 

can be terminated on the 

following grounds:F

8 Redundancy (operational 

changesK

8 ConducJ

8 Poor performance

Notice period in Australia 

varies from 7-30 days for 

probationary employees, 

and 1-12 weeks for 

permanent employees.

The severance pay in 

Australia depends on the 

length of employment and 

ranges from 4 weeks pay to 

16 weeks pay.

Probation period

New employees in Australia are usually required to complete a probation period of 1-6 

months.

It is the responsibility of an employer to ensure a smooth offboarding process. Below 

are some of the core elements when offboarding an employee:
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Why use Multiplier’s EOR solutions

Multiplier's EOR platform streamlines your onboarding process while ensuring 

compliance with global and domestic labor laws. With Multiplier, you can employ full-

time or part-time skilled professionals in Australia in just 7 days.

Additionally, the platform allows you to effortlessly generate employment agreements 

and invoicing reports for your full-time and part-time employees in a matter of minutes. 


What more can Multiplier offer? Have a look at these:

Collect 

employment 

details

Upload or 

generate a 

contract

Set up payroll 

and verify 

employment 

details

Start the job 

and pay your 

employee

Manage your 

employees’ 

details

1 2 3 4 51

Multiplier’s simplified onboarding process

Û #1 Global Employment SolutioÊ

Û Local HR experts for global teamÜ

Û Localized benefits administratioÊ

Û Zero employment riskÜ

Û 24/7 HR & payroll supporÎ

Û One-click payroll 

Û Build a global brand�

Û Market entry in minuteÜ

Û Increase employee satisfactioÊ

Û Save with no local entitieÜ

Û Automated employee contractÜ

Û Pay employees in local currency 
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